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Reporting Area 1:  

Messages from key school bodies 
 

Head of School 

Since April 2007 the twenty two K-6 Gawura students have been a very small part of the long 
established St Andrew’s Cathedral School. Gawura had quickly established its own distinctive character 
though actually a part of a much larger school. Late in 2010, at the request of the St Andrew’s School 
Council, the NSW registering Authority the NSW Board of Studies granted St Andrew’s Cathedral 
Gawura School its own identity.  

It has been exciting to have Gawura formally registered as a school is its own right and to see the 
ongoing academic development of our Aboriginal and Torres Strait Islander students. Gawura 
continues as a light-house programme of national significance; a successful model of ‘closing the gap’ 
in educational outcomes for Indigenous students. Visitors to Gawura this year have included the 
Anglican Archbishop, Dr Peter Jensen (who is patron of Gawura); the Chief Executive of the Australian 
Curriculum, Reporting and Assessment Authority, Dr Peter Hill; the Chair of the Federal Government 
Review of Independent School Funding, Mr David Gonski AO, and a number of Indigenous writers from 
all over the world who were in Sydney for the Sydney Writers’ Festival. Gawura students also visited 
Parliament House in Canberra and performed for the Governor General, Ms Quentin Bryce.   

Separate registration of Gawura is a recognition of a number of things: of the excellent teaching being 
provided by Mr David North and his small team; of the confidence with which the students and their 
parents have thrown themselves into this unique educational alternative and of the excellent progress 
being made by the youngsters as we seek to “close the gap” together. 

Many important things have not changed. Gawura remains the responsibility of the St Andrew’s Council 
which governs both Schools; I remain the Head of School and Mr Kightley my Deputy for Gawura as he 
is for SACS. It is significant that the private and corporate Gawura fundraising which helps subsidise 
the students’ support has continued to grow, and we remain confident that it will continue to do so. 

The close relationship with the teachers in our Junior School, led by Mrs Robson, and the cross 
fertilization of their professional insights and learning as they teach, though in different contexts, has 
been of benefit to both Schools. And of course joint sports events, assemblies, Chapel and celebrations 
of various kinds in our wonderful Cathedral continue to enrich the experience of all our young people. 

Gawura is a programme of national significance, which has captivated many, through its 
compelling vision and sheer audacity. It is a great reflection of the school and its community that 
Gawura has so quickly grown to provide extensive educational opportunities for local Aboriginal and 
Torres Strait Islander students. Our Gawura School, located amidst St Andrew’s rooftop playground, is 
interestingly unique, especially for a major city school. It is a reflection of our Christian conscience as 
we seek to make our unique contribution to closing the gap in educational outcomes and life 
opportunities between Indigenous and non-Indigenous Australians.  

Dr John Collier 

Head of School 
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CHAIRMAN OF THE SCHOOL COUNCIL 

2011 has been another pleasing year for the St Andrews Cathedral Schools. The School Council and 
the Executive Staff have been active in planning for next 5-10 years for the Schools. A new and exciting 
strategic plan has been developed that will guide us in the immediate future. To this end, in the second 
half of 2011, the School negotiated the lease of Level 5 of St Andrew’s House, effective from the start 
of 2012. The addition of this extra floor will alleviate the space issues experienced by Years K-9 in the 
building over the last couple of years. As well, there will be further development of existing facilities so 
that students have the best possible physical infrastructure to facilitate their learning. In particular the 
opportunity has arisen for Gawura to occupy larger and more appropriate space.  

The Gawura School continues to do marvellous work with our Aboriginal and Torres Strait Islander 
students. An indication of Gawura’s strategic importance in the education of Aboriginal and Torres 
Strait Islander students in Sydney was underlined during the registration of St Andrew’s Cathedral 
Gawura School with the NSW Board of Studies from 2011.  The Inspectors from the Board of Studies 
were very impressed with the vision for Gawura, the creativity of its curriculum and the professionalism 
of its staff.  

The Head of School, Dr Collier, continues to serve us well with his wise, visionary and caring 
leadership. This year Dr Collier was elected as Chairman of the NSW Branch of the Association of 
Heads of Independent Schools of Australia (AHISA). His appointment to that role is a prestigious one 
and strongly indicates how highly his peers regard him as a leader in the education sector. As Chair of 
AHISA, Dr Collier has the opportunity to represent the interests of the independent schools sector in 
general, and of NSW in particular, to State and Federal politicians, as well as pertinent government 
departments, committees and inquiries.  

I want to record my appreciation for the work done at Gawura School by our dedicated and professional 
staff. Any educational institution is only as good as the quality of those who facilitate learning. We are 
very blessed to have such capable, thoughtful and creative staff.  

It is wonderful as Chair of the Council to have the opportunity, from time to time, to be present at 
School activities such as concerts and assemblies. Our students are impressive in so many ways. 
Recently, a professional fund-raiser and development consultant approached me to praise our senior 
students, whom she had seen at an international rugby game at ANZ Stadium collecting money for the 
proposed school to be established in Zimbabwe in memory of Kundayi Chiundiza. She commented that 
our students are wonderful ambassadors for the School. 

I want to again publicly acknowledge the service of the men and women who constitute our School 
Council. They bring a wide range of skills and experiences to the Council. Two new members have 
joined the School Council in 2011. Mr Michael Winram, who is an associate with the legal firm 
Maddocks, and Rev Dr Andrew Ford, who teaches at Moore College. In 2011, the School Council has 
worked hard to restrain financial costs, while maintaining the excellence of education at SACS. We very 
much appreciate the efforts of Mr John Cross, the Director of Executive Services, and other members 
of the School Executive, in the careful stewardship of the School budget. On behalf of School 
Council, I also give our greatest thanks for the service of our many parents, students and others 
who volunteer in a range of roles across the school, both in SACS and Gawura. 
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Finally, I would like to affirm again the essential nature of the work that our Chaplaincy staff 
undertake in the School. As a Christian School, we are keen that all students understand why the 
Lord Jesus is so central to our purpose and vision. To this end, the Chaplaincy staff have a key 
role in assisting our students to know who Jesus is and why He matters. Thus the ministry of our 
Chaplaincy staff with students in Chapel, Christian Development classes, Cru groups and other 
extra-curricular activities is a foundational part of a SACS education. 

 

The Reverend Dr Colin Bale, 

Chairman of School Council 
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Reporting Area 2: 

Contextual Information about the School 
 

Located in the heart of cosmopolitan Sydney, St Andrew's Cathedral Gawura School is an independent, 
Anglican day school catering for indigenous students from K-6. A vibrant, coeducational school with a 
commitment to authentic Christian education, Gawura offers an innovative approach to quality learning, 
in a unique tradition of nurturing care and a rich culture of extra-curricular endeavours. Our facilities, 
inspired by the best city schools of London and New York, include newly renovated colourful learning 
spaces with a flexible design, which fosters the creativity and development of young learners. Gawura 
is catering for Indigenous Junior School students, who then (subject to support) graduate into the 
Secondary School. Gawura is a lively and inspirational place, embodying and exemplifying the richness 
of our Indigenous culture.  

Gawura’s beginnings (in April 2007) as an initiative of the St Andrew’s Cathedral School community, 
necessitated that the students at least initially would belong to their own distinct part of a long 
established large school. In 2010 the governing Council of that St Andrew’s determined to seek that the 
distinctive character of Gawura should be recognised by its separate registration with the authorities. 
Relations with the neighbouring primary school and continuation of the vision of support for indigenous 
families from the inner city areas, where there is such a large concentration of indigenous residents 
remains unchanged. 
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Reporting Area 3:    

School performance in national and State-wide tests 
and examinations 
 
 
Curriculum and Programming 
The classroom programmes in Gawura are systematic, explicit and rigorous with an emphasis on 
literacy and numeracy development in a culturally supportive and enriching environment. The 
students are encouraged to “have a go”, do their best and have a little fun in the process. The 
programmes from Kindergarten to Year 6 are data driven and target a learning environment 
supported by high expectations and “best practice”. Differentiation forms the cornerstone of the 
Gawura curriculum and provides an avenue to success at school, a sense of achievement and the 
self-perpetuating motivation to realise goals. 

Assessment and Reporting 
Assessment measures are ongoing and include formal (quantitative) and informal (qualitative) 
data. Progress is monitored though both Individual Learning Plans (ILP’s) and Personalised 
Learning Plans (PLP’s), and tracked longitudinally. The assessment and tracking procedures are 
transparent and used as part of the reporting process. 

Formal reporting to parents involves: 

 Parent/Teacher interviews – Term 1 and 3 
 Written Report – Term 2 and 4 

 

2011 NAPLAN 

In May, students sat the National Assessment Program – Literacy and Numeracy (NAPLAN) tests 
in Reading, Writing, Language Conventions (Spelling and Grammar & Punctuation) and Numeracy.  

Results across Years 3 and 5 Literacy (Reading, Writing, Spelling Grammar & Punctuation) and 
Numeracy (Number, Patterns & Algebra, Measurement and Space & Geometry) assessments are 
reported on a scale from Band 1 to Band 8. The achievement scale represents a hierarchy of skill 
and understanding demonstrated in the assessment. 

The results for Year 3 are reported across Band 1-6, with Band 2 representing the national 
minimum standard. The results for Year 5 are reported across Band 3-8, with Band 4 representing 
the national minimum standard. 
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Four Year 3 Gawura students sat the NAPLAN tests in 2011. Minimum national standards were 
achieved or though mostly exceeded across all strands. 

 ¼ of the students performed either at or above national average in Reading. 
 ¾ of the students performed either at or above national average in Writing. 
 ½ of the students performed either at or above national average in Spelling. 
 ¾ of the students performed either at or above national average in Grammar & Punctuation. 
 ½ of the students performed either at or above national average in Numeracy. 

One Year 5 Gawura student sat the NAPLAN tests in 2011. The level of attainment was either at or 
above national minimum standards across all strands. The value added between Yr 3 (2009) and 
Yr 5 (2011) was extremely encouraging and fell between 2 and 4 bands growth across all strands. 

 

Reporting Area 4:   
Senior Secondary Outcomes 

Not applicable:  Gawura is a K – 6 school.   

Refer to Reporting Area 8 for post-school destinations. 
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Reporting Area 5:  
Professional Learning and Teacher Standards 

 

Category 
Number of 
Teachers 

Teachers who have teaching qualifications from a higher education 
institution within Australia or as recognised within the National Office of 
Overseas Skills Recognition (AEI-NOOSR) guidelines, or 

3 

Teachers who have a bachelor degree or higher from a higher education 
institution within Australia or one recognised within the AEI-NOOSR 
guidelines but lack formal teacher education qualifications, or 

0 

Teachers who do not have qualifications as described in (a) and (b) but 
have relevant successful teaching experience or appropriate knowledge 
relevant to the teaching context  

0 

 

 

Professional Learning   
In 2011 all Staff participated in a Professional Development programme, the first strand of which 
comprised weekly one hour or more after-school seminars or lectures.  There were approximately 
7 per term. A major focus was on various “Closing the Gap” and “Off to a Good Start” initiatives; 
Multili, Minilit and Thrass training  Commonwealth support of special staff PD in these areas 
totalled $5,111.00. In addition to the above Gawura staff shared in Professional Development with 
SACS Staff.  

 
Reporting Area 6:  
Workforce Composition, including Indigenous 

In 2011 the School had a total number of 3 teachers employed. 

In addition, 2 employees were in various non-teaching roles. 

One of the teaching staff is indigenous.  
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Reporting Area 7:  
Student attendance  
 
Student Attendance 
Student attendance in 2011 calculated across each of the grades is shown below: 

  Year Level  Attendance Rate % 

  Kindergarten   91 

1 93.8 
2 85 
3 87.5 
4 80 
5 85 
6 98.3 

The School policy for the management of non-attendance at school for each day mandates telephone 
contact from the Teacher in charge or his representative early each morning.   

 

Reporting Area 8:  
Post School Destinations 
 
At the end of 2011 three students completed Year 6 and all were enrolled for their secondary education 
in St Andrew’s Cathedral School where they commenced in Term 1 2012. Three students left us from 
younger grades: in each case due to family relocations. 
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Reporting Area 9: 

Enrolment policies & characteristics of the Student 
Body 

 
INTRODUCTION 

Gawura is a Kindergarten to Year 6 Primary School which caters for up to 28 students. All students are 
funded through a scholarship programme for Aboriginal and Torres Strait Islander students who are 
from disadvantaged families. 

Gawura is strategically aligned to St Andrew’s Cathedral School which is a comprehensive K – 12 
school providing an education underpinned by religious values and operating within the policies of the 
NSW Board of Studies.  

The objective of this policy is to maintain a consistent strategy for enrolment that ensures that all 
students have equal opportunity to a place at St Andrew’s Cathedral School while endeavouring to 
maintain the academic, musical and cultural standards of the School. 

This policy gives guidance to those within the School community and to those who would join it 
concerning enrolment criteria and procedures. While the policy is as comprehensive as possible, there 
will inevitably be some situations which are not specifically covered. In such instances, it is the Head of 
School’s responsibility to decide the appropriate course to take in the circumstances. 

The main entry point into the Gawura is Kindergarten, where we offer up to four places each year. 
Places may be offered at all other levels if vacancies exist and adequate funding is available. Due to 
the increasing demand for places, parents are advised to send application forms in as early as 
possible. 

 

RELEVANT LEGISLATION 

Disability Discrimination Act 

Sex Discrimination Act  

Race Discrimination Act 

Anti-Discrimination Act 

These Acts make it unlawful to discriminate against a person on the grounds of their disability, sex, 
pregnancy, potential pregnancy, or race by refusing to enrol them at the School. The School is 
committed to fulfilling its obligations under the law in this Enrolment Policy. 
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DEFINITIONS 

Throughout this policy, unless the context requires otherwise: 

parents includes guardians or any other person who has applied to have a child entered on the waiting 
list or enrolled at the School and, where the child has only one parent, means that parent. 

disability, in relation to a child, means: 

(a) total or partial loss of the child’s bodily or mental functions; or 
(b) total or partial loss of a part of the body; or 
(c) the presence in the body of organisms causing disease or illness; or 
(d) the presence in the body of organisms capable of causing disease or illness; or 
(e) the malfunction, malformation or disfigurement of a part of the child’s body; or 
(f) a disorder or malfunction that results in the child learning differently from a child without 

the disorder or malfunction; or 
(g) a disorder, illness or disease that affects a child=s thought processes, perception of 

reality, emotions or judgment or that results in disturbed behaviour. 
and includes a disability that: 
(h) presently exists; or 
(i) previously existed but no longer exists; or 
(j) may exist in the future (including because of a genetic predisposition to that disability); or 
(k) is imputed to a person. 
To avoid doubt, a disability that is otherwise covered by this definition includes behaviour that 
is a symptom or manifestation of the disability. 

 

 

ENROLMENT PROCESS 

New Enquiries 

The Registrar will send everyone enquiring about enrolment details of the procedure for enrolment at 
the School including: 

(a) A Prospectus 
(b) A statement about the School Fees 
(c) An Enrolment Application Form 

 

Waiting Lists 

The Head of School through the Registrar is responsible for the maintenance of waiting lists for entry to 
the School, including future kindergarten classes. 

Availability of places can vary depending on the year of entrance.   
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Names of children will be entered on the appropriate waiting list when their parents or a parent return: 

(a) the Enrolment Application Form; 
(b) a copy of the child’s birth certificate; 
(c) certificate of Aboriginality 
(d) references 

 
 
Failure to provide all required information may result in the School declining to enter the child’s name 
on the appropriate waiting list or delaying such entry, and may also result in the School declining or 
delaying the child’s enrolment. After receiving the Application and documentation, the School will 
confirm the status of the Application with the parents. 

 
Interview 

Approximately six months prior to the desired commencement date, if places are available, parents will 
be contacted to arrange a formal interview with the Registrar or other member of the School’s 
Executive, who will outline the School's facilities and subjects, discuss educational matters with the 
child, and provide a brief tour of the School. During the interview process, the Registrar will assess the 
child’s and family’s suitability to the school. 
 
 
Inappropriate Behaviour 

Where information obtained by the School suggests a profile of wilful misconduct, illegal activities 
or strong anti-social behaviours that indicate that the child’s enrolment at the School is likely to be 
detrimental to other students, the staff or the School, notwithstanding that the child be the sibling of 
a current student, the Head of School may decline to proceed any further with the enrolment 
process. 

 
Disability 

Where a child has declared education support needs or a disability or other information has come 
to light indicating a possible need for education support services or for some measures or actions 
to assist the child to participate in the School’s courses or programs or to use the School’s facilities 
or services, the School will make an initial assessment of the child’s needs. This will include 
consultation with the child or the child’s parents. In addition, the Head of School may: 

(a) require the parents to provide medical, psychological or other reports from 
specialists outside the School. 

(b) obtain an independent assessment of the child. 
 

Where information obtained by the School indicates that the child has a disability, the Head of School 
will seek to identify the exact nature of the child’s needs and the strategies required to address them.  
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Having obtained this information, the Head of School will determine whether the child, if enrolled, would 
require some measures or actions to assist the child to participate in the School’s courses or programs 
or to use the School’s facilities or services that are not required by students who do not have the child’s 
disability. Where the Head of School determines that the child would require some such measures or 
actions, the Head of School will seek to identify whether those measures or actions required are 
reasonable in that they balance the interests of all parties affected. In assessing whether a particular 
measure or action for a particular child is reasonable, the Head of School will have regard to all the 
relevant circumstances and interests, including: 

(a) the child’s disability; 
(b) the views of the child or the child’s parents about: 

(i) whether the particular measure or action is reasonable; 
(ii) the extent to which the particular measure or action would ensure that the child 

was able to participate in the School’s courses or programs or to use the School’s 
facilities or services on the same basis as a child without the disability; 

(c) the effect of the adjustment on the child, including the effect on the child’s: 
(i) ability to achieve learning outcomes; and 
(ii) ability to participate in courses or programs; and 
(iii) independence; 

(d) the effect of the particular measure or action on anyone else affected, including the 
School, its staff and other students; 

(e) the costs and benefits of taking the particular measure or action. 
 

The School will take measures and actions that are reasonable but will not necessarily take measures 
or actions that are unreasonable or that would impose unjustifiable hardship on the School. In 
determining whether taking the required measures or actions, even though they are reasonable, would 
impose unjustifiable hardship on the School, the Head of School will take into account all relevant 
circumstances of the case, including: 

(a) the nature of the benefit or detriment likely to accrue or be suffered by any persons 
concerned (including other students, staff, the School, the child, the family of the child, 
and the School community); and 

(b) the effect of the disability of the child; and 
(c) the School’s financial circumstances and the estimated amount of expenditure required 

to be made by the School; and 
(d) the availability of financial and other assistance to the School. 

 

Where the Head of School determines that the enrolment of the child would require the School to take 
unreasonable measures or actions to ensure that the child is able to participate in the School’s courses 
or programs, or to use the School’s facilities and services, on the same basis as a student without a 
disability, or would cause unjustifiable hardship, the Head of School may decline the offer of a position 
or defer the offer. 
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School Reserves Rights 

The School reserves the right not to offer any child a place at the School or to defer the offer of a place 
to any child in its discretion but particularly when the parents, having been aware of their child’s specific 
educational needs, decline to declare those needs or to withhold relevant information pertaining to their 
child. 

The School also reserves the right to terminate an enrolment where the parents have not declared or 
have withheld known information pertaining to their child’s needs. 

 

School’s Considerations 

When considering making offers of a place at the School, the School takes the following into 
consideration: 

(a) Business Plan targets 
(b) Selection criteria such as: 

(i) Length of time on the Waiting List; 
(ii) Affiliation with the School (former student, sibling of a current or former student or 

child or grandchild of a former student, child of a current member of staff); 
(iii) Academic, musical or sporting ability; 
(iv) Family commitment to education and support of the school 
(v) Church involvement and/or acceptance of the Christian values of the school;  
(vi) Special needs of the child; 

(c) Class size and ability; 
(d) Evidence of financial disability 
(e) Pastoral considerations; and 
(f) Best fit for the child. 

 

OFFER 

At the satisfactory conclusion of the assessment process, the School may make an offer to the parents 
to enrol the child. To accept the offer, the parents must within fourteen days of receiving it (or on an 
agreed time frame with the Registrar) deliver to the School the Acceptance Form which includes 
acceptance by the parents of the then current Conditions of Enrolment;  Failure to reply within the 
required time may result in the position being re-offered where other children are waiting for entry to the 
School. 

 

Offers for Provisional Enrolment 

Where circumstances give rise to uncertainty on the part of the Head of School, a provisional enrolment 
may be offered for a child for a set period of time. Conditions applying to such provisional enrolment will 
be set out in writing. In these cases, either the parents or the Head of School may terminate the 
enrolment. In such circumstances, fees will be adjusted to cover the period of enrolment only. No 
penalties will apply. This provision may not be applied in the case of children with a disability. 
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ENTRY AT THE START OF KINDERGARTEN 

Normal Entry 

Both 5 year-olds, and 4 year-olds whose 5th birthday falls on or before 30th May of the proposed year of 
entry, are eligible to commence kindergarten. All children must undertake a “readiness for school” 
assessment. If parents have already indicated specific learning needs, an alternative and/or additional 
assessment process may be required. 

For those who do not turn 6 until after the end of the fourth term of the proposed year of entry, and who 
are assessed as being not yet ready for school, the Head of School may require an additional 
assessment process to be undertaken to determine whether or not the child has specific learning 
needs. Unless specific learning needs are identified, the Head of School reserves the right to defer the 
enrolment to the following year. 

In respect of any prospective enrolment, the School reserves the right to have members of its staff visit 
the child’s preschool, early intervention centre or (with the parents’ agreement) the home, to more 
accurately assess the learning needs of the child. 

 

HOLDING OF CLASS PLACES 

Places at the School may be held for students who are withdrawn from the School for longer than one 
term, subject to a Rollover Fee (being the equivalent to one quarter the enrolment fee per school term 
to a maximum of four terms) being paid for the period of absence and the enrolment continuing to be 
eligible to attract Government subsidies. Normal tuition fees will not be charged. Extended periods of 
absence or special conditions should be discussed with the Head of School. Parents cannot defer an 
offer of enrolment to a future enrolment year. 
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Reporting Area 10: School Policies 
 
A POLICIES FOR STUDENT WELFARE  
In accord with its foundation as the School at the heart of the Diocese, closely identified with the 
Anglican Church Diocese of Sydney, the School takes very seriously its role in caring for its personnel 
and particularly its youngest students.  

We also seek to build strong, positive community links and partnerships. 

The policies relating to the physical safety of all personnel are cognizant of the unique CBD 
environment in which the School operates.  

 

Safety at School: Policy including the Occupational Health & Safety Policy 

St Andrew's Cathedral Gawura School recognises its obligation to take all reasonable precautions to 
provide and maintain, so far as practical, an environment that is without risks for employees, students 
and visitors. To give this policy effect, responsibilities are shared by Council, Head of School and the 
Executive Staff Team; all teaching and non teaching staff and by the Safety and Rehabilitation 
committees. All members of the Safety Committee have undergone the mandatory training. 

Appropriate signage is in place and regular training of all the above persons together with the students 
of the School is conducted. A condition of employment is the participation in mandatory workshops and 
training. 

The School OHS practice is professionally audited in detail regularly and the reports considered closely 
by the OHS committee and School Executive. 
 

Pastoral Care  

The School takes very seriously its Whole School approach to Pastoral Care, seeking “to provide a 
comprehensive Christian approach to the health and well being of community members reflected in the 
curriculum, teaching and learning strategies, school organisations, policy culture and service provision”.  

 

Child Protection Policies 

The School ensures that all staff are trained at commencement in employment with regular refreshment 
of that training.  Procedures are in place to ensure that the requirements of the four Acts that relate to 
Child Protection in NSW. The “Keeping Them Safe” revisions from 2010 were followed by special all-
staff training. 

Prior to 2011 preliminary work had begun on the development of a Communications Policy covering 
initially,  email and social media. A review was commenced of the schools’ Professional Code of 
Practice, and the existing Enrolment policy was expanded to make sure all statutory requirements were 
explicit. These policies following review by the School Council, were implemented in 2011. 
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Critical Incident procedures  

A well-developed set of procedures under the control of the School Executive is in place and is 
reviewed on an annual basis. As appropriate, policies and supporting procedures and checklists appear 
in the School Yearbook, the Handbook for parents, on the School website and the full text is required 
reference on the Staff intranet. As indicated above, the School’s Policies Committee (the School 
Executive plus appropriate specialist advisers) continued its work of monitoring and appropriate 
revisions of policies.  

B POLICIES FOR STUDENT DISCIPLINE  
At St Andrew’s Cathedral Gawura School, there are clear guidelines for behaviour set down for student 
conduct especially where the safety and welfare of members of the community could be at risk. Beyond 
that, all students are taught to act in a way that shows respect for the School Community and staff and 
student leaders seek to enhance a School culture that gives effect to Christian precepts of care and 
concern for one another. 

When students transgress the common good, consequences follow, which will be tempered by the 
School’s strong pastoral tradition, by a desire to correct and to educate rather than simply react, and in 
a way that seeks to balance integrity to the School’s expectations with the student’s personal situation. 
The full text of the School’s discipline policy and associated procedures is provided to all members of 
the School community through: 

 The Staff Handbook (electronic) 

 Staff Professional Development and new staff induction 

 The Student Diary 

 The Parent Information booklet 

 Assemblies  

More serious consequences require the involvement of at least one of a number of senior members of 
staff. Processes have been designed to incorporate, as appropriate, principles of procedural fairness. 
Expressly excluded is any corporal punishment of students. In 2009 a review was undertaken of the 
School’s anti-bullying policy and strategies revised to incorporate cyber-bullying. This last matter 
remains in progress. 

C POLICIES FOR COMPLAINTS AND GRIEVANCES RESOLUTION 
The School’s policy for dealing with complaints and grievances includes processes for raising and 
responding to matters of concern identified by parents and/or students. These processes incorporate, 
as appropriate, principles of procedural fairness.  

The full text of the School’s policy and processes for complaints and grievances resolution is provided 
in the Staff Handbook and the information booklet for the Board of Governors. An appropriate outline of 
the policy and processes is also provided in the Parent Information & Welcome booklet and the Student 
Diary;  on the School’s intra-net and on the Parent Portal of the school’s website. 
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Reporting Area 11:   
School-determined improvement targets 
 

In terms of school facilities, significant planning was involved in the proposed use of part of Level 7 of 
the building on the assumption that the School Council would be successful in its negotiations to obtain 
Level 5 of St Andrew’s House 

Educational Planning involved extensive training of staff in various aspects of the “Closing the Gap” 
initiatives. In 2011 consolidation training was undertaken for THRASS, MULTILIT and MINILIT, and the 
use of Individual Learning Plans and Personalised learning plans were implemented. 
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Reporting Area 12:   
Initiatives promoting respect & responsibility 
 
A key part of Gawura’s raison d’etre  is related to a desire to recognise and celebrate the students’ 
indigenous heritage together with the challenge of equipping our students for a love of learning and 
particularly of using our learning for the benefit of others. This is set clearly within a Christian 
framework making explicit the value of truth, justice, honour, purity, self-control. Prayer and Bible 
teaching is a feature of assemblies. 

Specific to our understanding of indigenous experience are observance of NAIDOC week; 
Indigenous Literacy Day (in Canberra with the Governor General and the NSW opening in our 
Cathedral); the National Sorry Day and participation in the Indigenous Veteran’s Service in Hyde 
Park 
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Reporting Area 13:  
Parent, Student & Teacher satisfaction 
 

All parents are encouraged to meet regularly as members of the Gawura Parents’ Advisory group, and 
during the year numbers attending were solid. 

(i) Extracts from an “Evaluating Excellence in Independent Schools” professionally 
prepared through an AIS sponsored process 

The students and families value the community of Gawura and have a high level of ‘ownership’. 

Gawura is a very well-resourced school that provides high quality learning materials and facilities for its 
students. 

The staff is very committed to the children and families of Gawura. 

The teaching staff has had extensive professional development opportunities in the area of literacy in 
recent years. 

The staff/student ratio allows the staff and students to develop close and harmonious relationships. 

All students at Gawura experience are the beneficiaries of rigorous, explicit and systematic Learning, 
Teaching, Assessment and Feedback 

The teaching staff at Gawura are committed to leading each student from dependent learning to 
interdependent/independent learning. 

The student’s attendance rate is very high. This has enormous social and educational benefits for all 
children. This outcome is the result of all members of Gawura staff demonstrating their commitment to 
the growth and development of each child. 

(ii) Some comments from Gawura parents 

 “I value the education, reputation, drama, sport, values, religion and scholarships”  

(Gawura Parent) 

“I appreciate that they had the guts to open up an Aboriginal School” 

(Gawura Parent) 

“Friendships the children are making are valued. Security” 

(Gawura Parent) 

“I like the learning strategies put in place by teachers, friendly environment.” 

(Gawura Parent) 

(iii) Voluntary support from members of the wider St Andrew’s community is 
forthcoming for assistance with reading groups, excursions, coaching. 
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Reporting Area 14:   
Summary financial information 

 
Income Analysis for Gawura 2011  
 

 
 
 
 
 
 
 
 
 
 
 
 
 

Fees and Private 
Income
5%

Commonwealth 
Grants
69%

State
Recurrent 
Grants
12%

Donations & Other 
Income
14%

2011 Total Income 
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Expenses Analysis for Gawura 2011 
 

 

 
 
 
 

 

 

 

 

Salaries, allowances, 
related expenditure

88%

Non‐Salary 
expenses
12%

2011 Total Expenditure 


